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2025 EEIF RETF—<2HROXF YV THEL O —NVEX YV T
BRILERELE L, BETYYY,. ESTI—0uyN\ B TILKRLEXK. X5
TP 7V AReART7=FIZEREH T, TOHBOF YV T7HE - ZEOEFEIC
DWTHBA LAY, ZOHUK T/ O —NIUZXF v ) T 2R LTV S 5 DRER
RIIODVWTHN LN THFETT,. 2B - FFREE2MbIRAYLAIENTE
NODILIG - BLEMNOHMEL T2 E UL, HHRICE R A, Y —BR#%
JEF T2 T IEEN TS,

[
[$FE] HEODFvU7PHEE T O—/NIVRFv 7R
~TPIVR-ACT7Z7~

YT ZTDEFRREHEER
TR
RIRARFHEE-BIFR

WY 7VMAIE TR T EEHME (LT, ¥ =7) Ik 1961 F
IZBEREMN OIS U2 RBERIDIEE Y F=—7, 1963 FIZF U EEN S
LU BIE DT DNV 1964 FIZEFUTRILUEZER TH DS, $NT
7 7V DE L DE % LAEE, 120 IZEDRENREET % E5E L RIE
WIRIZH D, 7272, BV =TIET 7V A RKED L 558 - 2 REEZROF TIEE
B REMINSZENEL TOEHIFATRYEDFETH D, ERM
R OIAREEEE%EZE National Language) /A& (Official
Language)lZUT\\W3 /B X3 2GRV ENFL AL THEDITRL, ZUHF
ZFNET7VAKREEEDSFECTHIATRVESE, XV =—AHPIL U=
1961 FIZEFEIZ, 1967 FIZIFAHFE (Official Language) L L THWS
ZLERARUEZNETHD,

TRAKIFEETH T2V IA TN oL UL, [ERDEE|TH
BAVCVETERDFE—2EAHL U, ZUT, 2 THOERMIEHRE 2%
FHZeaYURDILEL, 1980 ERITIFATRVEEIZL2#FEERN 90% %
B2 DRI E EAH Uz, Y, P =TIXARRANS T IV IDEEE |
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CIHEN, BRETE AN /NER TOIHEEE | DRE LR BRI OBIRAE
FRIXATRVEETH Y, FilH. VA4 - TLERGE, ARIKEEEIE ~ TOEREE
FATCVENREE, £k, AV VELRZE(E—S5E) L T2DINER
HELOBIEIBICESTAXTHY, Bk 120 ML EOREITERINITZ
NZNZRIDREEEFF > T3 T THEMN, BN TATRYZEMNIZIE 100%
BATLEEDNS L,

IREATCVFENIZETERNITRELZOMN, ZUT, TOMDRIEENE
NIRRT IH D DN DWTUL, FRIEDBER EFERILEET 2%, LEN LY
YT DA% ZNEATRYEEBFEL VRO ALZNATRYEDIL2[E
IEPAT Y HIBED N %2 ZIFDEFETIF RN TR F=TIFELE2TDED
SEZIELMETHILNHDIZL. BEN-HbDOHEEFBIIRMNELRNETELL
THEEL TS,

UL, AT VEED S FERIHIAL IR DI TR, A3L/NERRDE
BREAEZETHILNS, FEHE L L TIRBII—-HRIE L THZSNEDHAIZ
05, MBS EIXEEITBEDEDTH S, BEFNIIINERDEIZH
EEPEEIIYVEZ DL VI EENERTARINS, [EROR I EIEIEH
AR AIFEE=c LU DAV Y EEICE X 2BV B S BBER 2 1T2/20
I 2 TCOERNELLHEASINTIDISII, ThEM—SFE/CTTEXD LS
i, R X A S 7=l 8k £ 2 (tribalism) | 2BELU Tl
REZEUTHEATWIBLHEELZNSTH D, 125, 21 HFEIZAY Z7a—
INIEDES T, [T 7V ADEFETIFHFUCKITHTHL TE RN LW BE
MNERIZUDOUDLIEE> T3, HEDEARANERITER ORI
FRVEVIBHEFOADNDLRLBRNZ L ERTRAEERE DD, X =T
MNEBRED LT EBROMIEE) 2T 5DMNENI 2L T EEHRDE
VA& R T ECTEEERT—ILRVEDLEAD,

272, FIEE-TE, FHEIIIATV ) EBEDFERSEEIIEE 2 X5 E
WTCWB, EENATLVELEFRLLONEE, EEDB\ ERENIER
INZERRTIVOREERTT S, 1oL UL BREEIZRY AT YEEDAT
KEFEHITTIND, EEOHFOHFAEM TH BV INIVEDRIZ AR
EINCRIET ORI TH Y ZREBE RIZLALZIT TRV H LT A
TeVEE, TNEREZ 3N OEETREET DIFMEREN 2V, REEEZT
BDONFHREBRS>TVWBERMDTFEE 2B, HEETIIR ATV EETEELY
13TCL%, 2FY, [GEELEE|DEBTIIAVRYENREFERSEELNE D
THd, TlL [EXSEITIEIESEZAIM,

AT DEEEH THZENTAYS—LHDFLERIZIE, FIFID
AREXDEZEENNODH D, SNODEMNFRDY av ey 72y Z—IZEEEMN
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HY, ATV ERPHEEDEENTON TS, ATLVEDSEERFPTFA
M BHEENOOEHIRINTEY, KZEDI AT VEER | OFRETE 5o
FEZ DL LEFEN R>TND, — . BEOEW CIIBARAIHIE =
TEIZUDETEIRT 7V ADXERES U, BERE., BUARE. ERRRPERE
RHFETHNUAEEE, T U THE CTEN N EERDEREE N 72<X
ABIZT D, £, BBRDEIICHFEHE L L CITHEEIBIRASFEL 257
O, ATV EZ R EFRIDEGE TENNTF AN SEERFEIN TS,
[EXEE | OHEETIIAVLVEBLEENEIURRE, L5810, HEFED
FIZERN ENSREIZZ-S TV,

IT, CIIDEBEB RN TOEBIFERITE S Lo TWBDEAI M, Feil
DB NER (T FEH) TOBERAS T BRI L TOEE LRV TR
BMNATRVEETH D, NERBEE M2 DT EE —F DB T RERR
MNHY, TITRVEMEZ DN FEARE @K (4 FHDIEDRN, E
LT, ZNE iy, FEZERIZADLRIRI B S EENEEITVE
H5DTHD,

20 FFEFNZ, VY INIVDORBN DOFR TS EBE L L8N H D
M, TR, PEERGE B 1 FEDLZDOREIZB T, YRS
DT FANe(HE>THAL TN @HRNSHAE AT VIV EZ 20
FEHDYDIU, BERS, £ EEDHAZITLALEFETE T
BN T=METH D, 61T, ZOYRHIEE /b EFHEDEREIMENE
EDLNBRETH /-, MEEEELEFEEELOENL X T, 2 54
ELLIE 3 HHICTRZEZ URITNWIEEBN R VRN WS FREITL>TH
D BETDBETR R LT\ 720, BEBRFERCKEZOHEF e FELT
WS TEHER L2728 I ABDRINSTEEL DS TH B,

ERRERZDEISIIEE —FORBNHY 61T L FEER EK
(2 FHDICHEDD, EFEERIDERZARANHY, & TR 3 EM(E
FEHIE 4 B ORZHEEZITO6NE, ZhEDWDDEEEHREITBWT
I&, AV VEEER N ERZIERUA TIEE TOEMMNEETHZ LGNS,
2FY, HIED LETIX (BT LX) ZEOEAREANELLITNEE
EHBEEZIIDERIILNENHIZILTH D,

BENR T ICHABITIHROTHNS 30 EIFLITHREH, 0/, ]
MTHE> AZ LHETREEE UZRRINFLA LR, F/2, INERXOH
DB DI VA 2 — Ul 8550 BIRAEEICETER
TREZEDEDIL, [RTOHBL NUIBWTATR ) EEHIZA SR
Uz AL NI EDE 572, BE B EBBCREROAEIITRILIT> TR
WODT, EBEHIIELLTOENEHNLD, UL, EEROEFEDRFET
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Elllll

EFEIESNFE AL RITIIAPI Z RO E WS RENL DI
DAEFOERIIEFHEEIIROND, LOIRIUIISIEE LT
WRWEEZD7EAD,

&I, %%wiﬁiﬂaé}ﬁﬁ'@fo<‘:77‘7‘/§?~/<~%&%%&>T<2’VCL\é Yy
IUNIVALERR®D C WHEHD H KROBERBELF vV 7IZTDOWTHEA LD, 1%

ISFEBHEEEL U TIIBUNEEEIZAS ANEAS, f&”@%’\l AR BHY) |
BUIDLRNINFROER (DY) UADEENE N THD, HaEildsn
M, RFIZEES> T/ — MR EE N D, PC 2BIWTEZELZD BN
— AR TE D, FAEHIZB W TZORIUKIZIZFEICLUTI 8- 72DT H
KBEEDEHEH-1EA5H MEDOEREBIIZITTEIRX | LVIHE
BN NSVt DD 5 oY g1

WISINERR, REER (E@R) & AN —NTHEA 2, REERR (B 12iE
EETIZAV)E - NEEERIEAT, 4 EREEREZAL, T2 TT1
T EEEL, ZDE, FIVNANDY ARV KZITEZ LT 2 MRV
WEBE RV IHIIVD AL RIZDWTEZAR P Y INIUIRS TH S, IR
THDATCVFE-HEEZR TR 13 £/, AVRVEOHHE LIS, ZUT,
FEIZ 40 ROEE, WD TKRAZAZUZDTH S, 19 RIRDENS KEFIT
WO DINYREEZTNDHARTIE BLLHLRFRMEFNZ, 3 FEfIH
TV INNVENLKRF (AT EE - AEEFERE & I N, SNEEFIRL 2
S72) THBEZDZE LSRG LM, ZTORE ATV FEDRZEIFELE LT
Wz, ZEEEUENS 6 F£1%, SEIIABERNCH D KRR RZDBLFRIC
AV, ATV EXZDIELE% 3 /NI TEE L2, BLSESDELE,
BUOYYINIVENKRETELS2IUETARETIRD, 6 EfMNTTATVE

VEEY  XZEOELBEIEUL, ELERE BLHRIEZSHE, AVRVE
DOFZEITFEME UTHE URITTEY . BEEEIX 30 FLA RIS, BUERNC
EET—HITRIRU-N, BRAESIFEEEML UTAVVEEEZFEIT T
5,

RFHE LS H KROF Y7L FHETRDLIEFIZE 2 LS
Nz, UL, KEOR TORDEERDESLE R TWBREENSTE 22
FTEVOERITITNLKDNRENZIEREZS72MEND TR TXSDT,
HRDEES, B EHBIZIZEN FRLULNE VLI, ZLUT, BZ6<%
{OT7 7V I NFEFBANERDE S 2 EBERTFYV 7 2BATWSIILEEZ
X, BEADKRZTREINZEZLRONIEENRBIZIWENE DD ZEN
LLOMB HEKDILZ BWVENRSE, Ai7zbid, BHEIZ, FIREHIESR
BEMNMBONDEL NS LI, E LB LTRSS RN E BN T 2 A DD
DTHD,
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1. BV =FIZBI B AT VEDLEMN, /=, AV VEZDEDDMES
IZ2WTE 7R (1993, 2002, 2009, 2016, 2018) #HEB XNz,

2. ROw 77 IR E N, FEENBODTIDIHIRREFEZ LTS,

<SEH>

8T, 1993, IZEEERICBII2EREORE - X HF=TDAVRY
OGS — 1. .TATe) &7 7V A% IN0.4:34-99.

—. 2002. =2 D EZBLIIMAN—F LV INIVEIZBIIB I FE I L IEHEZE | D
—. THRRT7 7V DR EEEH—ZeIXe AL DETREE 2 (B A M-
MAFZEZAR) . pp.194-219. AXER.

—. 2009. 18 13 E AVLVEOHKRBLRKE KELOHRE—Z Y

SREBCRLEERN F1HBIUE 2. I77V DI LIXett
= J(WEF=12 - #2%8HR) . pp.385-399. =Jrtt.

—. 2016. TATRYZED U A <Hhik > J. HAKAL.

—. 2018.T=a—x 727V 2+ RAULVEEI. Bk,

PIIN-EFVE-I~RERICHITDFrI7HBED =R~

T 81T
EFRB OB EY D E— OS5

IEUDIZ

AT 2022 ENSERHIEE JICA)BBLLTEY  E—2I1i#
FEU.BESTFOM N 2HY U TE/-RREEEZ . ARBHRICIMAE AR
ARERZLMNS, HRKEEIIS 23 v 7HEOTNR L FE 2 R
Um0 BVWET,
EY V-V EDOBEEY £ IEE R

B =237 7V ERE, AV REIETSET, B EEIRN 79 B
9 FEAFOA-ML, AOIXK 3,600 EATT, [ARSBFL YNV I %
RN AHGEIIRIVNANVEDETT RIFIIEELWENEB TN,
T RHEFROBECHRITINA, 1B - BEEVO LR TELDORT VT v
EELEFEIFEREARBDOAT AR EAEREL LU TEEINTOET,

&
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BHHE I MIBRNERE Y 7Y DEDEENEIZH SN, ¥ —T7—REFEMLUE
BRI, ARV T VAN VE %L, KR 23 CTEWHIBRBRKIETEA
PTWVERETY, HAREDIZ 16 HFITHY | BEFEDORETHLIREA
EY U —IHBEINTOET BETIIEE ELEHOREE HHLHAD
mEENYVRILTT,

HARAFEEDEY -

EY -3 R R EE (BRMARR LE)ICHEINE T, FELEBET
&, B RIS 540 KRVT 193 MEH 180 £I. 15 ML EDFEFERIE
62%T 162 NEH 140 fiL, F5F @ik 64 5T 190 NEH 170 £, AMH
FFEfaE (HDDIX 0.493 T 190 2EH 180 fi(HAIX 0.925 T 20 fii)
T, AOBRKIZFEIERS 17 mOBEBFRES Iy NEIT, #15Tldok- R4
ANDT IRZANK 40%IZEEENE T, ELFERIEYIV Y, AIDS, FERRE
DRBFHFET, HAD 1950 FRITHYUE T, iiF=RIFTTF RFREHA(S it
FEERMNS 19 ) ICEEUETH, A TOHBEHRGE R TODLHENF
FBRTDHRAEXTAIEALRERNDTIE? LB ZBIZLTREN T, H#
HOK 80% N B, ¥ WERE—REZIIHEL., IFLAENEMRR
BERE T BEEIIRFETT, X NERVDERE KBVIZITIT ) HHY
EIH, TORN/NEEDFENF MR MER L TS HRIE, BRREFEBNAY
RBUBZOEDFERIDLIIZEUSNET,

EREIIZE T2 v THEDMED T
EYVE—IHEBEEHE 2020-2029 TEEF YU 7HBICEAU T TORE

MHYET,
EEE - BB O REAREBRAVFaILEEAL, EERLD
FHETHIHANDBITIE: RABEDORR ML, EEOEREEEZX
60
BB LR V)T ABEIILY BERBRIIIGUHE 2R
.

AV IRRLEZEHE: BEBEREDORRIELY 7 AM L,
FINF VA BEBK B, ICT ERICESF v 7 IERR A 2581k,

HEBAODZ X, ERORFE, REROF S, BFEAROLERL -
T ERFRIME B EZ BEBRIIIIE I LA RATIEHINTOET,
UL, EESIEORETREIL, ERFEDER LLTY 7 AWETT, EIR.
IEHEBTRIE 63%. FEHEIX 28%. GFHBIIHTH 1~2%IcL
EE-TVET, HEEBRE® JICA DERBEANDEZENIZLDL, HRAT

7



WIOF YD THEITIERINTES T, D IVRBELREMERNA A —
VYT EfToTWBRRETT, £z AEMNSDBEIHERISTTEHEBEDH
DETH, RRIFRE T, DR EREEKEDRINKILA M Ay 7E
RoTWVET,

EE DR L EEH R

EY =D YR ABREIXDoing Business |#61ZT 190 »EF 138
REARL VBRI DEMX, BER. 1V 7R BRI RZEEL > TVET,
ZTOERITIE EBELSE 50 Ff#H<EY VE— /@R (VY E)ICLS
— XD ET, ZVVERIEHNVIIVNS D= Ba U727 Sz
RIRE U, HNLRIX 1975 NS 1992 FFTHEZHRWEXE L2, BRED
T DL ELEBIMEET, BEEIDOBHEER G LIE—HREEUFAED
FOTVET, 2024 FOXFEEHEZETIXT7 VY BREEROEEFIUE LM,
EREAANSHE - EFHITEDROIMER I, 2ETHET TVRAE
U, ZLDILEENHLIBRIZHERBLUE U2, TNTERE 7V ERISES 2
BLTOET,

BEBGD) 7N eX YV THREDHE

A EBF B TREL DL, EEMATIZARENTEL, ROTFTH
EMTONDHRTIT(ENSHOBIIRENRHVEEA), A TIIRESE
3 HHITEL, BERIFIIHBAT | efE, BEIBRAETE 2 ITHEAEL
TWRWTr—2EHVE T, ISITFEEDNEBEACERLE, Befni
ENHERGIIOR 2 EBLUTVET, ZOETIFEREE DL KR E L
THETHY, JICA BE, NERDOEHEBAY X a7 LB %&E0
TEELTVET,

U7z T BEEROBHE IR LT YV 7 T AV RF YU THEMN
BV I TERTD2OIIE FTIIHEKEDM LLEZEDRENRT
RTT, TOBETERLEREDPATIN, AMDBBERINDZLIZRETLLY,
72720, BAREIZEZYHUBIE Z N KX W20, #HENEITT IR L
FRINET,

“No country can really develop unless its citizens are educated.”
PNV IVTIDEEDRY, BRDOERZFE/-DICEEBRE DL AR
AT,

<ZEER>

https://data.worldbank.org/

Data for the Sustainable Development Goals | Institute for
Statistics (UIS)



https://data.worldbank.org/
https://www.uis.unesco.org/en
https://www.uis.unesco.org/en

https://georank.org/demographics/mozambique

https://www.unicef.org/mozambique/media/5496/file/Factsh
eet%20Mozambique: % 20Water, % 20Sanitation%20and % 20Hy
giene.pdf

YU E—IHFEEE 2020-2029
https://www.globalpartnership.org/node/document/download
?file=document/file/2020-22-Mozambique-ESP.pdf

JICA EAip AT VW EREERIEIIH R LAV FaF5E ROV N
https://www.jica.go.jp/oda/project/1941835/index.html

TITITHIHITD Tokkatsu DEREE XV 7EHE

RGN
FRKFANRER EHIR

W, BADRERITEENIDY Tokkatsu EUTEANSIEHEZEDTHEY B
DIRRFEZBLT, HEIWVITIEREIEL U TCEATIEMEZ TVET, BHF
DHBINTITNT, 2016 F 2 A3z 7N BAREE /NN -
—Yw 7 (EJEPICE DX, [, 1FFEH. BUBHI. F R K OF1H AT
MONTVADENT-FHOFEE BN U HARB B FREDOERIIFERK
E £ | TdHhd Tokkatsu 2 #H# LT\ E 7 (kyomen, 2025),

HARIZEWT, FvVT7HBIEMFIES 2 E LU TREZRD L INTH
52LinG, Tokkatsu &F v 7HELEBERLIIODZLRNTUED, AFET
2. TYTNIBIT B HARBEEDRMICOVT, FrVT7HBEDHRANSHE
ZBEUTHALZVEEVET,

F9E ZOTMNEAUTHERIEN L TEEE T, BLIZHADK 2.7 £5,
A 14& 1,453 AATY, AAGEILTY LT 38, FBUILDEEREM A
ILBEEMUTHETA, FUAMU(ITMNR) DEMELVET, ER—A
%721 GDP 1% 3,513 KRV (BAIZ 33,849 K N)L) LIRFMNZ B ERES
IZHVET, AIE-FEREFIEIXEHALFEDU 6-3-3 §lTY, ZTOREIL. &
8. B0, TV — M. B EEBREE (ZEAR)IZHY T (JICA-
BREH/857 3, 2016),

1. Tokkatsu ME A LK


https://georank.org/demographics/mozambique
https://www.unicef.org/mozambique/media/5496/file/Factsheet%20Mozambique:%20Water,%20Sanitation%20and%20Hygiene.pdf
https://www.unicef.org/mozambique/media/5496/file/Factsheet%20Mozambique:%20Water,%20Sanitation%20and%20Hygiene.pdf
https://www.unicef.org/mozambique/media/5496/file/Factsheet%20Mozambique:%20Water,%20Sanitation%20and%20Hygiene.pdf
https://www.globalpartnership.org/node/document/download?file=document/file/2020-22-Mozambique-ESP.pdf
https://www.globalpartnership.org/node/document/download?file=document/file/2020-22-Mozambique-ESP.pdf
https://www.jica.go.jp/oda/project/1941835/index.html

TY7MZ Tokkatsu PEAIN-ERIZIX [757DF](2010~2012
FE)NZLBBUAH - R AREE 2R L, SERRHE RN T2 EE-
FZEMBHYVET, TDADITIE, B TEHFEE -EHEIINUT, XHEH - R
ISR T ER. A, AROBHEERTOIENEHE THOEBF
I UE U (R&IEH, 2025),

LHNLEEBEB I T IO RINTOE LN, FEDHE & ZET
5L TEBE - MEICHND RN Do 22, EFEE 2@ U TE
BRIIZ I ) SO AR ERL. BEW - EBRNAEE LB CARFIEENC
HPDERILHLELU =,

EJEP [ZHE D%, 2017 26 JICA o7uy =7 bnkatge 7y, 2018 £
IIXHARBE 2 ERT STV 7 NHAZR (EJS  Egyptian-Japanese
School) ¥ 35 KREREIN. Tokkatsu 2EFED £ U7z, EJS 1%, SIHEER- /N
L, I E S DONAUK (HREIZ LD AFERER, EBMNE) T, 2025 FH
£ 69 RICETHARLTOET,

ISICEURIL 2018 FITEEHEREEEZHETL. “Education 2.0 "L X
NBAVETUY—R=ZADFH AV F 2T LEBALE U/, FEEFLDOEHR
W2 EE 2 BU T, REDN 14 DI T7ATINEEBTLIENEEINT
B4, Tokkatsu(FHIEEN IZZDFZEUTE 1 B(45 7)) EfETHILh
HREINTOET,

BARIIZ 14 DI T7AF)VEI, HINEE, ALEREE, RERRR, 7.
BERE., Rk £EN, SE. B2EH, FIAEE. 3322 —Yar LY
VIVA, VYRV — ZRREDEE, ThHY (Kyomen & Setoguchi,
2025), BARDF v 7HE OERN - LA —HHBL TR L
MHERTX T, EBTIE K 2 FHRH S EIS IS DRI ZERK T Tokkatsu
EEALTVWBEDIEES 500 REST TIM, SEBROILANRIAEFNTOF
KR

2. EJSUNEER)IZB1) % Tokkatsu DEE

Tokkatsu (&, FHhe. FHkIaE, HE. 8L - #&4L. RIEEN. 7R, FRAT
H HFEED 8 OTHEEIN TV E T (Kyomen & Setoguchi, 2025). k.
BIEHE TR E A0, HETT . B THDY —X —{KEBRIZE>TIT
FAWNETILLEIT, TOREIHTEIMANOHFEERNM ELELE, £
WIREIZ L DEALI BFIDOEEA. BLDREA . HERFROm LIZ DR
FUL7~,

RERIOH LTI SPIIREE DB EZRUE LD, ALTOZAIN,
ERPRETORBEEIFI GO X E U2, REEE IR 2D,
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BEALNEEDFRBECER IOV I MIDVTEHELAEW., EFELTER
T 2 BT BT ROERK. ZIUTE DAL IEEEKE
B, BEHREE, N —T )y X EBDOFAEZ DT I T, B2 ITEEL
TWEE U7z, TOBRICKIRGE R BZUZ0MN, #HY95 EJS 2KEULT
Bl % X895 Tokkatsu Officer (TO) DEFETT , HRTWHLIADIE
BEREITENRYYa T BETRREZ L BEEURWIEREHRTHY, =
VINMNREDRIEENZE T,

FrVT7HEDETHEIEMREE (3) [ — A— ADF YV 7L B B EH
X, TOEEDEFRCTERAGED 1 fEIBE UTHED T SNTWET, [EHkE
Er B EZ - EANBBEORE|SEHOEN 2 REZD 2L, ER-FHRT
DECEEEUT, IRVIRDIEENEBINTOET,

EHOIE, 25 U7 Tokkatsu DEBEINVER - Hffi- FLEIIE DL S L E
5 Z 72N DWT, XERIEE EDU-Port =viRY OB % % 1),
2023 £k 2024 FIi2 2 M DOIRMFAE 2TV E U2, TOFEMIZOWTIL, R
BDHEX#PEE URL 228\ /=KL LT, ZZTRTY VA% LT
BXFT,

FEWEB S & 7200 Tokkatsu 1%, 1 AT LABOE A% EAIETHRIRT
SHEBEITEVEEIRI N, EEMEAERONTOEE L2, TORIZ, BBED
BEEBRLLUTORIEESL S EVE, CULABERE2EKEEEBTLI2A
BEDEZ | LUTHEBEINTOE U2, 2O AL, REDHESE & 22\ H
ADF YV THE AL DIBRWHENE ULNER A,

% OBEMILAFT, BOZ M —FINEE U CIRENERE, REBRTH S
FENSERELLTEE LA, UL, Tokkatsu 238 U T IRE /O EE
BT RERTSLORELHEROE#IHEEY | tH B HEAE
MERESTWEFEL/Z, FEEVREHBIZREL, F—AV—J2EEL, fE%
BREUTHRRTED IR/ TH AR iRV EZIT AN,
V=X =y TREEREFIZDIITOELL, ZOME, HOEERNS
D), BEEZEDIIIRSEIEN, A1V A2 — S DHECIRENSFE
SNE U,

3. EJS(FEE)IZBII X vV THE DERE

2024 F 9 AITIZ EJS INFRE R Z U RENMIDTHE 1 FELZY,
RN AZ—RNUE Uz, D) F a5 ADREIL, INEZBEFEIUE 1
ElDEAREENINZ T BARDF YV 7HE 2 ET /M Tokkatsu &@LU
AL B SDORIEEE INEBEINT NS LT, ZOMFENTIL,
[T RSO (FCS) L NERDF YV T DR (FFC) D 2 FEEDTE
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NHY, ZTNZTHE 1 a3 (45 )DREINTHEY, TN6DHVFaT A
DRI DOWT, EFIIEFEMEEZED TNSRF T, TD/D, EENS
BUREAREFLNIBEALET,

[ RESDOEE (FCS) &, ERENRREEDBITE N TEE 2 R
¥2E002 BEN - BRNICEERERICSETHIEE T, TORRITIEL,
FE L) IKUTOIEE), IS ERIEE), - REEAREES). O 3 O
EFENFET, HRADRFEHDEE BN DR TH A AR [+
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U7-ZeNGBEONFE U2, 156 ARBT TXDIFED 2 ANT 3 AW HEER]
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EFEFUNZE TR TAZWIEIIHIETN?
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SE:ARYIE A=V I=TDEFEE U720 T, ZhE BIELTWH

12



B0, BFIZ AT BWVET,

EREFYVTESATOLK LT, ANKEITEM,

SE: B DENNLRDRTE, FTLWEELRDIIoNEZL T, I E-
EIWVEERUTINDDT, BAVR - Fy U A2 RYNIUTEI W, £
UTC, THUIAN> TRIE SRV IRUE THIENEETT,

MNEEFERFEETRBIN. T AR XYV T BTN U6, BREEEWD
FVEEXHIIDWTHEVEED TOE L2, TY S NTHESIEN) DHAE
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/EL‘EJI\L \i—d_o
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JICA-BRE&/NTa(2016) TV 7757 HAEEBEHE S EFIZHH
LIEHMINEE - HERFAE WEEF L

Kyomen, T. (2025). TOKKATSU: Reality, Significance, and
Challenges in Global Contexts. In Ida, Y., et al. Human
Diversity and Educational Equity in Japan: Well-Being in the
Human  Sciences Landscape (pp. 3-14), Springer.
https://doi.org/10.1007/978-981-96-2325-9 1

Kyomen, T. & Setoguchi, N. (2025). The Relationship Between
Social-Emotional Learning and Lesson Study From the
Perspective of Teachers and Trainers: A Case Study of
Tokkatsu in Egypt. Bulletin of Institute of Education,
University of Tsukuba, 50 (1), 119-131.

GRS - LG - REEM (2025) [ ZTY 7MIBIT 2 HARKE
Tokkatsu ZADEENER—ER. EXR. HE XLOBERNSO— T B
BEFEMEIE 71 5. 122144 H,

(% URL)

[Tokkatsu DWEERIZTI I NI@EE260, BARIMAMEZITNITITH
507 |
https://www.eduport.mext.go.jp/journal/project/tsukuba-
univ 2025/

TEDU-Port =Ry RRNEBIDOE B ERIECE TR V=T YA b
https://tokkatsu-eduport.education.tsukuba.ac.jp/
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—OyNRRE, BERYA) . KFEESERE FOITEEINSG S RIEER
THY, EEDF YV T NAINTEEZFIISHRTH D, ZN6TZ, EfE—
ANOEYNE SR 2TV TO A 2B/ TS LD, FROEEHERK
B CHEEICEBLUTCOKBENRH D, FEIZ A—ANY T 20 UZEH
ADANAFHE WS FEE FEIZHELU COBERENDH D, —a—Y—FVRet
—ARZY 7L, HIEERY, SXERY, RRERIL OV LR O BIRRIZ H B DY, B
FE=a—Y—IV RCIREARR[E DTN TEY, AR & RO TES
BEER/ETIENZEL TS, EFRROFEHED . W S BRI 3
Za—Y—IVREIRIZE>TELALZFEETHY ., TORTEF VI THEDR
T2 REII KX,

(FRE B EDOBE)

ERYE ML, IFEBEEREDOEIZE(Year]) Do R EREREDE
13 #FE(Yearl3) EFTTHY, EHEEHRIL 6 ®(Yearl) M5 16 %
(Yearll) THBMN, 5BOFEH MR HEMFETEHIELMNTEXS(Year0),
FEHEBETHR. BEEERENDEZIZI2EK —ERBTER
(National Certificate of Educational Achievement: NCEA)! MEX
BNRBL25, EFHEREICIE B X% 8 & 2, V5 (Wananga)?33
K, =a—Y—FVRBEHE B HEE (NZ Institute of Skills and
Technology: NZIST)*. ZUTHHIZ XS KRB EM¥EK (Private
Training Establishment: PTEs) 3% 3.,
(FR-EFHERRBICBII2F YV T7HE R 22V —))

BOENFY)T7HEBIL FEMNERIEZ S 7-DICRAI RGBSR |5 LB
HEIZMED T o, R -SEHEHREAINL. 8 7T ZEU EOAEFIIHLUTE
BHREBETEOHEHEUTOHEISI, HLUIISLIHE -HiFz =)
BN B ST YV T HE 2R THIEARHEOITSNT Y
% (12020 EHEFIRIEIZE 103 & b IH), TD/=, ZK - EEHEREIC
BII2FYVT7HBE2 X250 BFHRETHIEEHEEES
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(Tertiary Education Commission) %V 7H &I T 267 7Y
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D, B - IiR e BT A REECHE. BEXI YV TV RN —%
AR, HEDT YV T EEPRE B BITZD L5, ORDOFY) T
DO EEE IR TS, QTE2RITEELRD. @ (T2 HFEDHFIC
WNRTHVIV IV AZES, L e X BTHEHROLRLY -V TH
%,

ZFDIRIINT, R - EEHERBICB T2V T HEDELEREDM L
IZE 572010, ZR - BEHERBRTOF vV T7HE U IS L0 E T
fliy —IWIFy ) T7HFEXNYF < —2 ] (Career development
benchmarks) MM XN TS, ARV FI—2I2i% OF 7 ZEKVE 8
ZER(AARTEIHERR) . OQOFFEHEERIR(HATE > ERIK) . @F
EHEBBERNHY . TNENEGERE T AV ERDH D, IAEBRRICELD
IETVAZELIL BOBWFYITEED4 DRIE] (177 M ADMHIH )
LUTIFY )7 - A VAVMEAL MY RDfIE 1L LTI =& =Sy T
707 I 59— A #47) MISR) & EFEFIISREFEPHFITHIE
IZRBAT T 272DIZREBRIFY) 7 - ATAVNEN | (HBRHE. BEOME
DI, BEER) 2REL. INEELIZER - BSHBEREN, 85N ERAET
SHE T I LADELENMEE T - tHE L THY —VELTRIE DT 6 H
TV, 4 DORIEIETFYVT - AVAVMES L, EROONS@ %@
BB AL > TS,

X1 FYUT7EED 4 DOMIHE
(B84 Career NZ (2016), Year 7 and 8 Career
Development Benchmarks, p9 XV5|F)
(F=E)
SERDIEY ., 2 BEERDZICEBICE T EBERBEIFIAEL BT
VORFEFEEBEEDEEDEIERECERIVEREDM LIXEIZERET
HY, ZNTF YV T7HEDHLUIIEEETHLIANH D, X612, H/IE. R

15



REFTaFiv- H)Fa o LARENETFTHY, ZRAIVFaT7LE K%L
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2. RZZITNTENLZRFETH D,

3.Wananga (&, ¥AVEEILY I AV DEE AETYAY DXL - Fli#iz F
SEEHERETHS,

4, 2018 Fno 2023 FITMT T, BiZE - IR E HIE OIR AR I E A E
X, 2020 F 4 BIZREERD 16 DRV 77 =wrEL 9 DD IFEEEED
e U-BEHFIMOLER — v N —2L LT NZIST »RIERIHh
72o UL 2023 EDBHERMRIZEY  NZIST IXIRFAEBE L FH X THY,
RBUFIIHZE - FIREE &= S o B 1R L BB NEIRICR BT
HB,

5. Education Review Office (2015), Careers education and

guidance: good practice, New Zealand Government:
Wellington, pO(Foreword).

<7 k>
Education Review Office. (2015). Careers education and
guidance: good practice, New Zealand Government.
Career NZ. (2016). Year 7 and 8 Career Development
Benchmarks,
https://tahatu.govt.nz/api/documents/serve/166/Career-
Development-Benchmarks-Year-7-and-8.pdf

- NZIST (n.d.). https://www.nzist.ac.nz/

- Career Navigator (n.d.). https://tahatu.govt.nz/career-

practice-hub/best-practice/archived-resources-to-support-

careers-practice/career-development-benchmarks
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FICETIABREE L TIT U~ (Productivity Commission 2025),

EEMZES L 1998 £, BROBEEBEHE T CESMES
DIBE U TERBIN/IMLOEFEETH S, A— ATV T DEENCE
EOAETEKE (T IV —12 7)) DA L% BRI, BUF NS UL E NS
Rt XA B9 2 E MR- AT EML. BUFPERIRS:
15, AZESNEIABEMEIILIHICEY, 2 - BE - BEFDEMHE
HEEREEA LEERICER T T—EXNR2ELTW5, SEEDNEH %
RTE RO ERIEICET2EZE (National Agreement on
Closing the Gap)iZBd5LE2—(2024 £ 2 B)HREE -EEAD
AZN—YINT I 2 EEE kDLW EF (2024 F 9 AL, [R<HEHIEE
MMEMRE 0L, A—ARIV VIZBITDBERN RIZABENSRA VNI R
B5EZ2TX7,

ZOUIRMN, BIEEATWDIDNRA—AN) Y DEE MR EIZFIT 723
HMTHD, TIWN=—I—SEREMEIX 2025 F 5 B OREZE TR SRR
RINHDE ., BiiE 2 HIHDBRFEL UTIEEE A E 128172, TRIJISE
% 10 ETA—ANVT7RFEOEEEIHLL DD dH DI ADREEHH
»% (D’Alessandro & Brennan 2025), E& KV EEENT 4 —< VA
D EIx11998 EAEMFEELEICHEINTEY, ARESIZHFEIN
SEEBETEH D, BALFEHRBHEDOT. AZEX% F.ONIAEEMW £
AT BB IEL TV 5,

2. EEMR LD DM | 5@k E

RV IE->TANR, F v —AMBRER 2024 FR, EEEZERITH
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B4 HREEMZIERL TV,

OFAF Iy I CEIES HHREF ORI

QR UG DE N 877 DI

@F —& LT IRIVEATDIEA

DEDENTT DR AR

17
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VA TRIRU-EIE I DENF B OEEE BT REBEITORETH S,
HmEEIL, HRANREEEREOH L, BEFEEDE/I(AOSEHE, T4
Ak, 2 MEOBTREIZER § 5720 EEZBUTCATF IV EEBLHEIG
TX %@ EMNEEE R O ORIRHEE 721503 5, EARICIE.
FVEDA—ANIVT ANFEEHBORKEETEFDOF YV T2 EE
FINZBEFE L, - BBRITEIS LTV 2L, EREENCEEHE. B
HE I MY, FYVTEBEALED 4 DOWREMESE —KBEETIHT
13 DIEEILZINTVS,

3. BBEMNSHBIZES 4 DOTREFEI,

DIFREENBITE 4 DOERIC O VW TERNRIEENREEBELTS
Z9,

2 1 DFERIZ ERBE LB 2R EDEBEEFRANDAFRT 7 AL £
DEEREA LI TH S, MEEIL, NAPLAN (£ 77 - 38 2 3E E 374H)
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DR EDNFEA BB ER L TRl NS, ZD LT, 5 LS
T B7-0, MEZIZERL NV TOEDE DB HEE T L L 61T,
HET7/0V—(edtech)® Al VI OEZRH T 7O0—F 2R EL T3,
BB BV CHED. FHEREN. TIZN )TV —FL Vo E AL
IVHBREIZEBINTIE, HBEIIFLODAFNEZRIIENTE, 0T
ISEEEEERTREENM LT W50 THD,

5 2 OEBIIEEHBIBITREEOBER] ESIE A—ANVTD
FEZEREHE I 2 —(tertiary sector) lFRFEREDEEHELHELRS -
FIHE(VET) iz > TolrIhn, Z<DEAENENFRE (credit transfer)
PEEREEDRE (RPLICBWTHEEICER L TV LIEHT 5. BEH
BHEEICBIT 2 TRBEHT—EMICKRIT D BEAZREITDOWTIL, BALH T
DHEELRERL 7O ADBEAM LR TII L EHIL IAMREL 5o
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BRI ETETEY NIV NORREHETIIENRELLIEEL
TW3,
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AFHI %, L) BEREANTHRNRREFRICEIMAI I LONEESE
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PHEEDNELND)—ARDMGFDO ETHEIZERA LTS, ZRRTOMEMN
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HEIL, IO UMD EEE T 2 2 THID TR L= E IS H D E W3 &)
TIIDKEE XN, EEMRA ) R—Varh b LT L5855, TR
W UIZEES 21 #IRIZEWT, ¥y 7R EBEADSE HZITIIERZD
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<SECH>

D’Alessandro, D. and Brennan, K.H. (2025). The federal
government wants to boost productivity. Science can help,
The Conversation, May 19.
https://theconversation.com/the-federal-government-

wants-to-boost-productivity-science-can-help-256567 ( & & &
EH 2025 F 12 H 23 H)
Productivity Commission. (2025). Building a skilled and

adaptable workforce, Inquiry report No.110, Canberra.
Treasury. (2023). Working Future: The Australian
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Career Education in Morocco: Recent Developments,
Challenges, and Lived Realities

Kawtar Maya
Doctoral Program in Education, University of Tsukuba

Situated at the crossroads of Africa and Europe, Morocco
represents a dynamic yet complex case for understanding
career education within rapidly changing social and economic
conditions. According to 2024 data from the High Commission
for Planning (HCP), young Moroccans make up 34.4% of the
population, a figure that could be a "golden” asset for the
country’s development. Over the past decade, Morocco has
launched several major reforms, for instance, the Strategic
Vision for Education 2015-2030 strategy, to improve equity,
quality, and access across the education system. These efforts
accompany socioeconomic challenges, including high youth
unemployment and regional inequalities. Against this backdrop,
career education has begun to gain attention within national
policy conversations as a potential solution.

Morocco’s education system, historically modeled on the
French structure, is structured into primary (6 years), lower
secondary (3 years), and upper secondary (3 years), followed
by the highly consequential Baccalaureate exam that
determines access to higher education. Passing the regional
standardized exam at the end of the lower secondary level
grants students the BEC certificate (Brevet d’ Enseignement
Collégial), which is required to enter upper secondary
institutions. While access to education continues to improve,
with the primary completion rate reaching 83.6% and the lower
secondary rate rising to 47.4% in 2024 (UNESCO Institute for
Statistics, 2025), structural issues persist.
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In Morocco, career education and guidance services are
primarily offered at three points: the third year of junior high
school and the first and second years of senior high school.
These services are not formally part of the curriculum but are
often treated as extracurricular activities (Chbani & Jaouane,
2017). Junior high school guidance and orientation significantly
influence students’ academic and career trajectories. Many
students’ orientation decisions are, however, shaped by grades,
family expectations, and teachers’ assessment of each
student’ s potential, rather than individual interests (Boulahcen,
2005; Sellamy et al., 2023). Compared with countries like
Japan, where university majors and employment pathways are
relatively flexible, Morocco exhibits a stronger alignment
between academic tracks and expected professional roles.
Scientific-track students are often guided toward high-status
careers in engineering or medicine, whereas humanities-track
students typically pursue roles in education, administration, or
library services. This rigid pattern of linking majors to
occupations continues to frame the broader conversation on
career education in Morocco.

I have also personally experienced the tension between
personal interests and societal expectations linking majors to
careers. In junior high, I excelled in mathematics and physics,
which naturally led me to the mathematical sciences track in
senior high. Although I did well and enjoyed math to some
extent, my true passion lay in the humanities, particularly
English literature and linguistics. I spent my free time writing
English poems and reading literary works, yet the expectation
for me was to follow a “high-demand” field like engineering or
medicine. After passing my Baccalaureate in the mathematical
sciences, I chose to switch to English studies at university.
Many around me were skeptical emphasizing that choosing
English studies was a waste of my potential, but my family
supported my decision. Looking back, I am grateful for the
decision I made, but I also recognize that many other students
may lack the familial support or agency I had to resist external

21



pressures and pursue their own academic and career interests.
This is precisely where a strong, well-designed system of
career education could make a meaningful difference.

Over the past decade, Morocco has launched several
strategic programs to enhance career readiness and improve
career guidance services. A key player in this effort is the
National Agency for the Promotion of Employment and
Competencies (ANAPEC), which has significantly expanded its
services targeting both students and adults. Its initiatives
range from establishing Information and Guidance Centers for
Employment (Centres d’ Informations et d’ Orientations Pour
I’ Emploi) as early as 1991 to more recently outsourcing training
and placement functions to private agencies. Among the
services provided by ANAPEC are workshops on job search
techniques and labor market information, CV writing and
interview skills, as well as job matching and helping connect
employers with job seekers.

Complementing this, the country’s Comprehensive
Educational Reform Strategy developed by the Higher Council
for Education, Training, and Scientific Research (2015) and
known as the Strategic Vision for Education 2015-2030
highlights the necessity of promoting career guidance across
all educational levels, from elementary to higher education, and
outlines measures for its implementation. The reform’s Interim
Priority Measures focus on integrating vocational training with
general education, emphasizing human capital and values of
entrepreneurship, and promoting soft skills. Critically, the
Vision commits to strengthening the link between school and
work by encouraging primary school children to explore
occupations, establishing a vocational track in secondary
schools to promote vocational training.

Despite these positive developments, various challenges
reflecting broader structural and cultural dynamics persist.
Youth unemployment remains high, reaching 22.1% among
those aged 15-24 in 2024 (World Bank, 2024a), while overall
unemployment for that year stood at 8.9% (World Bank, 2024b).
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Moreover, learning poverty, especially in rural areas, continues
to undermine students’ ability to engage in meaningful career
planning (World Bank, 2012). Teacher shortages and high
turnover, particularly in remote areas, further disrupt the
continuity of career education programs. Thus, issues of high
youth unemployment and regional inequalities persist despite
positive developments.

In conclusion, Morocco has made important strides in
education and career guidance, yet structural, cultural, and
economic challenges continue to limit students’ ability to make
informed choices. Expanding formal career education at earlier
stages, integrating guidance into the core curriculum, and
strengthening support for students in rural and remote areas
could help bridge these gaps. Encouraging flexibility in
academic pathways and fostering student agency are also
essential steps. For students, seeking mentorship and
cultivating self-knowledge alongside institutional support can
empower informed decisions that align personal interests with
professional opportunities.
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